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Curt Finch has 19 years of software 
development and distributed workforce p
management experience. In 1997, Curt 
created the world's first Internet-based 
timesheet application. He has managed 
development teams creating enterprise-development teams creating enterprise
level software solutions since 1985. 

His involvement with distributed workforce His involvement with distributed workforce 
management began in 1988 when serving 
as a consultant for the staffing company 
Pencom. In 1992, Finch led the team 
porting Tivoli's product line to the AIX porting Tivoli s product line to the AIX 
operating system, which led to the 
company's acquisition by IBM. As a 
member of the executive team, Curt 
h l d l h TKG   t b k d fi  helped launch TKG, a venture-backed firm 
that grew to 50 employees and $7.5 
million in sales by the time he left. 

Curt has a B.S. in Computer Science from 
Virginia Tech.
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P5 data enables you to

- Know which projects 
aren't worth it
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